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This book explores the premise that organizations are significantly influenced by their inter-organizational
relationships; moreover, these relationships may generate important externalities, both positive and negative,
impacting the environment at several levels. The advent of the Internet era, on the other hand, has resulted in
disruptive changes in traditional inter-organizational networks, and some completely new inter-
organizational settings are now arising.

In its first part the book reviews the most commonly cited theories explaining inter-organizational
phenomena: transaction costs economics, agency theory, resource dependence theory, game theories,
collaborative networks theory, institutional theories, organizational ecology, resource-based / relational-
based view of the firm, and knowledge network / social network theories. In Part II it thoroughly reviews the
literature on a number of key IT-enabled inter-organizational systems currently on the rise, such as virtual
organizations, e-intermediators and e-marketplaces.

Lastly, Part III presents the case of the Yoox Group, a leading firm offering e-commerce services for fashion
and design products. A framework is proposed for systematically linking the different possible types of inter-
organizational relationships to specific, suitable sets of theories. The range of possible inter-organizational
relationships is described on the basis of three pairs of opposites: conformism-breach, exploitation-
exploration, and cooperation-competition. This results in a model that makes it possible to combine different
theories in order to study the effects of inter-organizational ambidexterity and dynamism on performance.
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From reader reviews:

Kathy Natal:

This Inter-Organizational Relationships: Towards a Dynamic Model for Understanding Business Network
Performance (Contributions to Management Science) book is absolutely not ordinary book, you have after
that it the world is in your hands. The benefit you have by reading this book is information inside this guide
incredible fresh, you will get information which is getting deeper an individual read a lot of information you
will get. This kind of Inter-Organizational Relationships: Towards a Dynamic Model for Understanding
Business Network Performance (Contributions to Management Science) without we comprehend teach the
one who reading through it become critical in imagining and analyzing. Don't be worry Inter-Organizational
Relationships: Towards a Dynamic Model for Understanding Business Network Performance (Contributions
to Management Science) can bring if you are and not make your handbag space or bookshelves' come to be
full because you can have it with your lovely laptop even cellphone. This Inter-Organizational Relationships:
Towards a Dynamic Model for Understanding Business Network Performance (Contributions to
Management Science) having good arrangement in word and layout, so you will not experience uninterested
in reading.

Jose Banks:

The book untitled Inter-Organizational Relationships: Towards a Dynamic Model for Understanding
Business Network Performance (Contributions to Management Science) contain a lot of information on it.
The writer explains the woman idea with easy technique. The language is very simple to implement all the
people, so do not really worry, you can easy to read that. The book was compiled by famous author. The
author brings you in the new period of time of literary works. You can read this book because you can read
more your smart phone, or product, so you can read the book inside anywhere and anytime. In a situation
you wish to purchase the e-book, you can wide open their official web-site and also order it. Have a nice
examine.

Joseph Johnson:

In this particular era which is the greater individual or who has ability in doing something more are more
precious than other. Do you want to become among it? It is just simple approach to have that. What you are
related is just spending your time very little but quite enough to possess a look at some books. One of several
books in the top record in your reading list is definitely Inter-Organizational Relationships: Towards a
Dynamic Model for Understanding Business Network Performance (Contributions to Management Science).
This book that is certainly qualified as The Hungry Slopes can get you closer in getting precious person. By
looking up and review this publication you can get many advantages.



Marcie Johnson:

That reserve can make you to feel relax. That book Inter-Organizational Relationships: Towards a Dynamic
Model for Understanding Business Network Performance (Contributions to Management Science) was bright
colored and of course has pictures on the website. As we know that book Inter-Organizational Relationships:
Towards a Dynamic Model for Understanding Business Network Performance (Contributions to
Management Science) has many kinds or variety. Start from kids until youngsters. For example Naruto or
Investigation company Conan you can read and feel that you are the character on there. So , not at all of book
usually are make you bored, any it offers you feel happy, fun and unwind. Try to choose the best book to suit
your needs and try to like reading this.
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